
 
 
Calgary Villains FC  
Calgary Villains FC is a staple in the Calgary soccer community and one of the leading clubs in the 
province. We pride ourselves on the quality of programming we offer our members. Our program’s 
continued growth and success have allowed us to open the Villains Training Facility in 2021, which 
features a 14,000 SQFT free-span turf field, a weight room, team rooms, and much more. In 2024, 
we opened the Villains clubhouse with 10 team rooms, a team store, a licensed pub, a rehabilitation 
wellness clinic, and a recovery space with turf and bikes. In 2026, we opened the Villains Dome, a 
full-size 11v11 Turf Field indoor training and game complex. 
 
Position Title:    Academy Performance Coach 
Position Time:    30 hours a week 
Reports To:    U9-U12 Technical Lead, High Performance Lead 
Application Deadline:  Will stay open until a suitable candidate is found 
Start Date:    Negotiable once an offer is provided to the candidate 
 
 
Job Description: 
The U9-U12 Academy performance coach will support training, practices, games and more. The role 
requires an individual with a strong desire to facilitate player development that is aligned with our 
club vision and the guiding principles of a long-term player development model. They must build 
and maintain strong relationships with the club's stakeholders, deliver the program plan, and uphold 
the club's identity throughout the process. 
 
The role will involve daytime office hours and nighttime on-field coaching with both weekday and 
weekend hours. Please note that commitments will fluctuate throughout the year, resulting in some 
months with lighter workloads and others with heavier workloads.   

Operational Key Roles & Responsibilities 

• Running Academy and training for U9-U12 teams within our development plus 
• Support and align the club standards across the U9-U12 programs 
• Coach or assist one of the club’s APDL team(s) and or CMSA Development plus team(s) at 

the discretion of our High-Performance Manager 
• Weekly reporting to the club program lead at the club’s weekly staff meetings. Provide 

action plans as needed 
• Supervise and support coaches within your development phase, providing leadership, 

guidance, and accountability. 
• Support, plan and guide club curriculum design across the U9-U12 age groups 
• Support game coverage as needed across U9-U12 programs 
• Respond to and initiate member feedback to ensure membership satisfaction 
• Take part and support all club-wide events ( walking soccer, staff meetings, jamborees, 

drop-in games, and more) 
• Run club drop-in games, PD Camps and club camps throughout the year 
• Take part in all club-wide assessments, roster selections and appeal process at all age 

groups 
• Provide game coverage for the U9-U12 program each week, rotating through development 

plus teams 
• Support club Skill centre programs 



 

 

 

• Support club parent education nights to help with Q&A on pre-designed topics (university 
pathway, club game model, training methodology, program progression in the club)  

• Open Houses during registration periods to speak about the club, who we are, player 
pathways, and how Villains do what we do. 

 

Personal Qualifications and Characteristics 

• Ability to handle and conduct themselves in meetings with parents and stakeholders of the 
club, the community and the soccer governance committees while keeping the club's image 
at the forefront. 

• Confident and strong leadership skills; able to engage and manage players, coaches, and 
stakeholders 

• Outgoing: establish a fun and energetic environment for players 
• Professional and positive self-presentation; clubwear is always present on the field 
• Adaptable and established problem-solving skills; able to think on the spot and adapt 

sessions on the field 
• Reliable and punctual 
• Prepared for each session by arriving early so the field is set prior to the players’ arrival 
• Willing to learn and take part in added learning opportunities, which will increase the team 

and staff dynamics 
 

Educational & Coaching Requirements 

• CSA Children License as minimum standard; exceptional C license staff will also be 
considered, with a plan to complete the Children’s license 

• Completed or willing to complete – Making Ethical Decisions, Making Headway, Respect in 
Sport Activity Leader, Rule of Two, Safe Sport 

• Valid police clearance up-to-date, provided before work can commence 
• Must be in good standing with our governing bodies ( CMSA, ASA, CSA) 
• Ability to use Office 365 Program applications effectively and efficiently 
• Valid driver’s license 

 
 
Salary 

• Salary will be commensurate with experience 
 

How to Apply: 

Submit your resume and a cover letter outlining your experience and motivation to work for Calgary 
Villains through email: calvinc@villainsfc.ca 


